London Borough of Barnet Pension Fund
DRAFT 2019 valuation timetable and route map
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SUIEIRE m clean data provision - Please note:
« The proposed timetable includes actions which are good practice in the valuation process. These were not done at 2016 due to delays previously
discussed but we would recommend they are considered for 2019.

*  We would expect valuation data work to be carried out on the Data Portal during June and July 2019 for submission by the end of July. This will
Reconciliation of membership and - | N N X " - )
cashflow data - queries issued +3days ensure sufficient time for any reconciliation queries to be resolved and calculations carried out before results are required to be submitted to the

Scheme Advisory Board on 30 September 2019.
-_ « The dates shown are provisional and can be discussed with Capita EB to ensure that they are realistic in terms of data provis ion. | have included a

X T " . X table showing the turnaround times for results from the initial submission of cleansed membership data and cashflow data. | would suggest that if
Final reconciliation, queries and sign HR with further follow

’ + 2 weeks ) ' changes to the above proposed schedule are made, these turnaround times are factored in to ensure results are received in tim e for Committee
off of valuation data up questions if need be meeting dates as required.

_-_ « Once you have had a chance to consider the above timetable and feed back any changes required we would like to arrange a pre valuation meeting
or conference call to talk through each stage and kick off the project.

Provision of draft employer results + 4 weeks HR

Funding and investment process

Data sign off to results




